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ORDER OF BUSINESS 

l. Opening. 

2. Roll Call of Officers and Reading of Minutes. 

3. Communications and Bills. 

4. Reports of Executive Board and Officers. 

5. Propositions for Membership. 

6. Reports on Candidates. 

7. Balloting or Voting on Candidates. 

8. Obligations of Candidates. 

9. Reports of Delegates and Committees. 

10. Reports of Accidents, Sickness or Death of Members. 

11. Roll Call of Members. 

12. Unfinished Business. 

13. New Business. (Under this heading comes matters 
relating to any election and installation ofofficers.) 

14. Good of the Union. 

15. Receipts and Expenses. 

16. Closing. 
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ARTICLE I 
Name - Jurisdiction - Objects 

Sec. J . This Organization shall be known as 
Local Union 659 of the International Brotherhood 
of Electrical Workers, Medford, Oregon. Local 
659 shall have jurisdiction over all Outside 
Telephone, Utility, Inside, Teledata, CA!V, 
Sound and Communication and Electncal 
Manufacturing work as defined in Article ~xy1, 
Sections 4, 5, 6(b) and 8 of the IBEW Const1tut1on 
as follows: 

(a) Outside including Line Clearance Tree 
Trimming work (including Telephone) when 
performed in the following areas: 

State of California - Counties 
Del Norte Modoc Siskiyou 

State of Oregon - Counties 
Benton Coos Curry 
Douglas Jackson Josephine 
Klamath Lake Lane 
Lincoln Linn Polk 

(b) Utility work when performed by 
employees of the following: 

Avista 

Central Lincoln Peoples Utility District 
Consumers Power, Inc. 
Coos-Curry Electric Cooperative, Inc. 
Eugene Water and Electric Board 
Lane Electric Cooperative 
City of Ashland 
City of Bandon 
City of Canyonville 
City of Myrtle Creek 
City of Roseburg 
Douglas Electric 

Pacific Power and Light Company (those 
properties which was formerly 
the Mountain States Power Company and the 
California-Oregon Power Company) 
Springfield Utility Board 
Surprise Valley Electrification Corporation 

(c) Inside and Sound and Communication 
work when performed in the fo llowing areas: 
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State of Oregon - Counties 
Douglas 1/ Harney Josephine 
Jackson Klamath Lake 

State of California - Counties 
Modoc Siskiyou 

(d) Teledata work when performed in the 

following areas : 

State of Oregon except Malheur County 

State of California - Counties 
Del Norte Modoc Siskiyou 

(e) Cable Television work when performed 
by employees of C~ TV . systems operating in the 
territorial area descnbed m (a) above. 

(f) Electrical Manufacturing work 

1/ That portion of Douglas County lying east of a line running 
north and south from the northeast comer of Coos County to the 

Southeast comer of Lincoln County. 
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However, the right of the International 
President to change this jurisdiction is recognized, 
as provided in the IBEW Constitution. 

Sec. 2. The objects of this Local Union shall be 
to promote by all proper means the material and 
intellectual welfare of its members. 

Sec. 3. Local Union 659 shall cover the "A" and 
"BA" types of membership. 

ARTICLE II 
Meetings 

Sec. 1. Meetings of the Units shall constitute and 
be considered the regular meetings of the Local 
Union. 

Sec. 2. Regular meetings shall be held once 
monthly at the time and date as decided by the 
Local Union. The International Office shall be 
advised of the time, date, and location of regular 
Local Union meetings and also of any future 
changes. The membership shall be notified of any 
change in regular meeting dates. 
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Sec. 3. Only the Business Manager or the 
Executive Board may call special meetings. The 
members shall be notified in writing (by mail, 
leaflets, in the Union newspaper, or on accessible 
bulletin boards) of any special meeting. No 
business shall be transacted at any special meeting 
except that for which it has been called. 

ARTICLE Ill 
Officers - Elections - Duties 

Sec. I. The officers shall perform such duties as 
are stated in Article XVII of the IBEW 
Constitution. In addition, they shall perform such 
duties as are outlined in these bylaws, and such 
duties as may be assigned to them by the Local 
Union and which are not in conflict with the IBEW 

Constitution and these bylaws. 

Sec. 2. Failure of officers to perform their duties, 
the suspension or removal of any officer and the 
filling of any vacancies, shall be dealt with as stated 
in Article XVI of the IBEW Constitution. 
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Sec. 3. All officers and representatives and all 
employees ~hall be bonded to the extent required by 
the International or any applicable Federal or State 
law whichever is greater. The bond shall be secured 
tru:ough the International and the premium shall be 
paid by the Local Union. 

~ec. 4: The officers shall be those provided for 
m Article XVI of the IBEW Constitution. 

Sec. 5. The Executive Board shall consist of 
President, Vice President, Recording Secretary, 
Treasurer and three elected members. 

Sec. 6. The Executive Board shall serve as the 
Examining Board. There shall be separate meetings 
held and separate records kept. 

Sec. 7. (a) Nominations for officers shall be held 
!n April 2020 and election of officers shall be held 
m June 2020 and every three (3) years thereafter 
as s!ated in Article XVI of the IBEW Constitution'. 
Notice shall be mailed to all members at least 
twen_ty _(20)_ days prior to the meeting for 
nommat10ns m election years. 

6 



(b) Members of one Unit ma~ nominate 
members of another Unit for Local Unton office. It 
is not necessary that such nominees be confined to 
a particular Unit. A member placing the name of 
another member in nomination for office when _the 
nominated member is not present, shall at the time 
the nomination is made, give to the Unit Recorder 
evidence, in writing, signed by the nominee, t_hat 
the nominee agrees to be a candidate for a spec~fic 
Local Union office. However, any member bemg 
nominated in this manner cannot signify his/her 
intentions to be a candidate for more than one (1) 
specific Local Union office. This provision shall 
not apply to offices that have been combined with 
the approval of the International President. 

(c) Immediately after nominations, the Unit 
Recorder shall forward a list of the names of the 
candidates, signed by the Unit Recorder and the 
Unit Chairman, to the Recording Secretary of the 
Local Union. 

(d) The Local Union shall comply with all 
reasonable requests of any bona fide candidate :or 
Local Union Office to distribute his/her campaign 

7 

literature to the membership at the candidate's 
ex~ense. In handling all such requests, the Local 
Umon shall comply with the IBEW Local Election 
Guide and with the applicable Department of Labor 
Regulations under the Labor Management 
Reporting and Disclosure Act of 1959. 

. _(e) ~very candidate shall have the right, once 
w1thm thirty (30) days prior to the mailing of the 
ballots, to inspect a list containing the names and 
last-known addresses of all members of the Local 
Union. Such list of members shall be maintained 
and kept by the Local Union. The membership list 
shall not be copied for the use of any candidate. 

(f) No member shall be eligible for office 
unless he/she has been a member of Local Union 
659 in_ contin_uous go~d standing for at least two (2) 
years 1mmed1ately pnor to nomination. 

(g) No apprentice shall be eligible to hold 
office in the Local Union, except that a member 
who was previously eligible to hold office in the 
Local Union shall remain eligible if he/she entered 

8 



an apprenticeship program for the purpose of 
upgrading his/her classification. 

Sec 8. (a) The election of officers shall be 
conducted by mail ballot. The Executive Board 
shall decide the date for the mailing of the ballots, 
the last day on which ballots for the election will be 
received, the date, time and place the ballots will be 
counted, and similar information in the event a run­
off election is necessary. This information shall be 
included in the notice of the nominations meeting 
and in the ballot package sent to the members. 

(b) The Executive Board may appoint an 
individual to perform certain tasks, including but 
not limited to procuring restricted access post office 
boxes, mail permits, or an outside impartial 
balloting company, prior to the nominations 
meeting. All disbursements related to these tasks 
shall be processed in accordance with the IBEW 
Constitution and these bylaws. Once the Election 
Judge is appointed, such individual shall inform the 
Election Judge of all advanced tasks performed and 
shall immediately turn over to the Election Judge 
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all records, receipts, post office boxes, etc. for 
further processing. 

(c) At the meeting of the Local Union in th 
month preceding the month in which nomi~ation: 
are made, the President shall appoint an Election 
Judge and as many Tellers as are required who 
shall_ serve as the Election Board to condu~t the 
el~c_tion. No candidate for any office shall be 
eligible to serve on the Election Board. 

( d) ~fter nominations have been made and 
those no_mmated are found by the Election Judge to 
be qualified, the _E~ection Judge shall have the 
ballots prepared hstmg in alphabetical order th 
~a~es _of all _candidates for each respective office: 

egmnmg with President and continuing in the 
o~der named in the IBEW Constitution. The ballots 
~ all. n?t contain any number or other marks 
~denti1?'mg th~ voter. If the Local Union retains an 
impartial outs1~e balloting company to assist and/or 
conduct ~he mall ballot election, the Election Judge 
may, _with the ~pproval of the Local Union 
authorize the outside balloting company to perfor~ 
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the tasks of printing, mailing, receiving, tabulating 
and/or counting the ballots. 

(e) Any candidate for office, or an IBEW 
member designated by the candidate as an o~s_erver, 
may be present at the preparation and mailmg_ of 
ballot packages, the ballot pickup and the countmg 
of the ballots. 

(f) The Financial Secretary shall furnish the 
Election Judge, not less than ten (I 0) days before 
the date for the mailing of the ballots, an 
alphabetical list of the names and address~s of all 
members eligible to vote. All members m good 
standing and qualified shall be entitled to vote. 

(g) If not already arranged, ~he Election Judge 
shall select a depository to which the envelopes 
containing the ballots shall be mailed. This shall not 
be the Local Union Post Office Box or the Local 
Union headquarters. (Cost of such deposi_tory shall 
be paid by the Local Union.) The Electio~ Jud~e 
shall see that the address of such depository 1s 
placed on the preaddressed envelopes. 
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(h) The Election Judge shall mail or cause to 
be mailed to all eligible voters an official ballot and 
two (2) envelopes. One (1) envelope shall be 
smaller than the other and shall have the words 
OFFICIAL BALLOT stamped or printed on it. The 
larger envelope shall be preaddressed to the 
Election Board and shall contain a space in the 
upper left hand corner where the member shall 
place his/her name and address. 

(i) Upon receiving the ballot, the member shall 
mark the ballot and enclose it in the smaller 
envelope marked OFFICIAL BALLOT. This 
envelope shall be placed in the larger preaddressed 
envelope and mailed to the Election Board. 

(i) Write-in votes shall not be permitted. 

(k) No envelope received later than the time 
and date set by the Executive Board in the notice of 
election shall be opened or counted by the Election 
Board. The Election Judge may extend the time for 
the receipt of ballots in the event of an 
extraordinary event beyond the control of the Local 
Union. 
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(I) Prior to the counting of the _b~ll?!s, the 
Election Board shall verify voter ehg1b1hty by 
comparing the return ballot envelopes to ~he voter 
eligibility list. A ballot challenged by e1t~er t~e 
Election Board, a candidate, or a can~1date s 
observer shall be set aside. Before removmg the 
official ballot envelopes from the return ballot 
envelopes, the Election Judge shall att~mpt to 
resolve the challenged ballots, recording all 
decisions in writing. Unresolved challenged ballots 
shall be set aside and not counted unless such 
ballots are deemed determinative of the outcome of 
the election. 

(m) The Electio~ Boar~ shall co~nt the ballots 
or have an outside impartial balloting comp~ny 
count the ballots in the presence of the Election 
Board. The Election Board shall remove or cause 
the removal of the smaller envelope marked 
OFFICIAL BALLOT from the larger envelope. 
The OFFICIAL BALLOT envelopes shall then be 
mixed together to preserve ballot secrecy. The 
ballots shall then be removed from the OFFICIAL 
BALLOT envelopes and tabulat~d. . If the 
challenged ballots are not determinative, the 
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Election Judge shall certify the results in writing to 
the Executive Board immediately after the ballots 
have been counted. If the challenged ballots are 
determinative, the Election Judge shall, as soon as 
possible but no later than five (5) days from the 
counting of the ballots, investigate and rule upon 
the challenges. All challenged ballots determined to 
be eligible shall then be counted, and the Election 
Judge shall certify the results in writing to the 
Executive Board. 

(n) All election records including envelopes 
and ballots shall be preserved for one (1) year from 
the date of election, after which they shall be 
destroyed unless a question has arisen in 
connection with the election. 

( o) The Election Judge shall have the authority 
to establish additional procedures and safeguards 
not inconsistent with the above rules and in 
conformance with the conduct of a fair election and 
applicable law. The Election Judge shall also have 
full authority to make rulings and decisions 
concerning disputes, controversies or unexpected 
occurrences that might arise in order to assure a fair 
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and orderly election process. These ru~i~gs ?r 
decisions shall not conflict with any prov1s1ons m 
the IBEW Constitution or these bylaws. 

(p) The election shall be decided for ~he 
candidate receiving the most votes for a specific 

office. 

( q) In the event of a tie vot~ affecting. the 
outcome of the election, the Election Committee 
shall conduct a run-off election of twenty-one (~ 1) 
days after the regular election between the tied 

candidates. 

ARTICLE IV 
Executive Board 

Sec. l. The duties of the Executive Boa~d ~re 
outlined in Article XVII of the IBEW Constitution 

and these bylaws. 

2 It shall be the duty of the Executive 
Sec. . . ~ 
Board to investigate all applications or 
membership and submit its rep?rt to _the Local 
Union for action in accordance with Article XX of 
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the IBEW Constitution. The preceding sentence 
shall not apply to apprentices as covered elsewhere 
in these bylaws. The Executive Board shall also 
investigate and pass upon all traveling cards in full 
accordance with Article XXIII of the IBEW 
Constitution. The Executive Board shall make its 
final report to the Local Union within sixty (60) 
days after the application or traveling card has been 
presented for Board consideration. 

Sec. 3. Special meetings of the Executive Board 
may be called by its Chairman or the Business 
Manager. 

Sec 4. The Executive Board shall meet regularly 
between regular meetings of the Local Union at 
such time as it decides. 

ARTICLE V 
Examining Board 

Sec. I. The duties of the Examining Board shall 
be to examine all applicants for membership to 
determine their qualifications for the trade . They 
shall examine such qualifications of members as 

16 



provided in Article XIX of the IBEW Const_itution. 
This section shall not apply to apprentices as 
covered elsewhere in these bylaws. 

S 2 The Board shall meet at least once ec. . h 
quarterly for the examination of_applicants w en 
there are applicants to be exam1~ed. ~he Board 
shall retain all records of examinat10ns given for at 
least two (2) years. 

S 3 The Examiners shall furnish a report on ec . . 
the results of all examinations to the Executive 
Board and the Local Union. 

ARTICLE VI 
Business Manager 

Sec. 1. The Business Manager shall perform 
such duties as are stated in Article XVII of the 
IBEW Constitution and these bylaws. Also, ~he 
Business Manager shall perform such other dut_1es 
as may be assigned by the Local Union _an~ which 
are not in conflict with the IBEW Const1tut1on and 
these bylaws . 
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Sec. 2. The Business Manager shall report to the 
Executive Board and the Local Union when called 
upon, or when he/she deems such necessary. The 
Executive Board and Local Union officers shall 
cooperate with the Business Manager in the 
performance of the duties of the office and shall not 
work in conflict with the Business Manager. 

ARTICLE VII 
Salaries 

Sec. 1. Salaries shall be as follows: 

President -
Vice President -
Recording Secretary -
Treasurer-

Executive Board Members 

Four (4) hours wages equal to the 
straight-time hourly rate for Journeyman, 
plus reimbursed expenses for each 
meeting attended. 

Business Manager- Financial Secretary 
a monthly salary equal to 140% of the 
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straight-time hourly rate for Journeyman 
multiplied by 184 hours* 

Assistant Business Manager 
(start) a monthly salary equal to 115% of 

the straight-time hourly rate for 
Journeyman multiplied by 184 
hours* 

(After 6 months (6) of service)-
a monthly salary equal to 125% of 
the straight-time hourly rate for 
Journeyman multiplied by 184 
hours* 

Membership Development Representative 1 
a monthly salary equal to 110% of 
the straight-time hourly rate for 
Journeyman multiplied by 184 
hours* 

Representative 2 
0 a monthly salary equal to 1201/o of 

the straight-time hourly rate for 
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Journeyman multiplied by 184 
hours.* 

* The Journeyman Lineman's hourly wage rate 
prevailing on the following properties: 

Pacific Power and Light Company 
Central Lincoln Peoples Utility District 
Consumers Power, Inc. 
Coos-Curry Electric Cooperative 
Eugene Water and Electric Board 
Springfield Utility Board 

Northwest Line Constructors Chapter, NECA 
and the 

Prevailing Journeyman Inside Wireman's 
(NECA) hourly rate shall be considered 
at the discretion of the Executive Board 
in establishing the hourly rate for 
Journeyman. 

Sec. 2. Should any two (2) offices be combined, 
then the officer shall receive the salary of only one 
(1) office, whichever is the higher. 
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S 3 Receipts vouchers, or other reasonable ec. . , ti 
proof of claim shall support all disbursements or 
authorized expenditures made on behalf of the 
Local Union. 

Sec. 4. The Business Manager and his 
assistant(s) shall receive fringe benefits as an~ to 
the extent received by the members (penswn, 
vacation, sick leave and health and welfare) 
employed under the major utility agreement. 

S 5 Salaries and employment benefits for ec. . II b 
office employees of the Local Union sha e 
subject to such rules that may be formulate~ ~nd 
approved by the Executive Bo~rd or by neg~tiat1on 
between representatives of their own choosing and 
the Executive Board. 

ARTICLE VIII 
Committees and Delegates 

S I Committees and delegates shall be ec. . f h 
appointed in accordance with Article XVII o t e 
IBEW Constitution. 
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Sec. 2. The delegates and alternates to the 
International Convention shall be nominated and 
elected in accordance with the nomination and 
secret ballot election procedure, as set forth in these 
bylaws and Article II, Section 1 O of the IBEW 
Constitution. 

S~c. 3.. The President and Business Manager­
Fmanc1al Secretary shall, by virtue of their office, 
serve as delegates to the International Convention. 

ARTICLE IX 
Stewards 

Sec. I . Stewards shall be appointed where 
needed by the Business Manager. They shall work 
under the direction of the Business Manager and be 
subject to his/her authority. The Business Manager 
may remove any Steward, as such, at any time. 

Sec. 2. Duties of Stewards shall be: 

(a) To have a copy of the IBEW Constitution 
these bylaws and the working agreement with the~ 
at all times. 
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(b) To see that Union membership is 
encouraged and all workers at their resp~ctive s~op 
or jobs have paid up dues receipts or valid workmg 
cards of the Local Union. 

(c) To report any encroachment upon the 
jurisdiction of the Local Union. 

( d) To report to the Business Manager any 
violation of the bylaws or agreements. 

(e) To perform such other duties as may be 
assigned to them by the Business Manager. 

Sec. 3. Stewards shall in no case ca~se a 
stoppage of work. In case of any trouble on ~Job or 
at a shop, Stewards shall immediately no~1fy the 
Business Manager and/or the designated 
representative. 

ARTICLEX 
Assessments - Admission Fees - Dues 

S 1 All assessments imposed in accordance ec .. 
with the IBEW Constitution and these bylaws must 
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be paid within the time required to protect the 
member's continuous good standing and benefits. 

Members of other IBEW Local Unions 
employed in the jurisdiction of this Local Union 
shall pay applicable working dues as provided in 
these bylaws. 

Members shall not be required to pay 
assessments for welfare benefits in which they 
cannot participate. 

Sec. ~- ~o money shall be collected from anyone 
workmg within the jurisdiction of this Local Union 
other than admission fees, dues (and agency fees 
where applicable) and assessments established U: 
accordance with the IBEW Constitution and these 
bylaws. 

Sec. 3. The admission fees shall be: 

(a) "A"or"BA" 
Membershil! 

All classifications 
Journeyman 

$ 50.00 

24 

Apprentice & 
Hell!ers 
$ 30.00 



(b) Each applicant for "A" membership shall 
pay an additional $2.00. 

( c) Approval of these admission fees is given 
by the International President with the 
understanding that if conditions in the jurisdiction 
of the Local Union do not justify such fees, then the 
International President will be free to change the 
amounts. 

Sec. 4. All applications must be accompanied by 
ten percent (10%) or more of the admission fee . 
Full payment (satisfactory arrangements may be 
made with the Executive Board) and admission 
must be completed within ninety (90) days of 
making application, in accordance with Article XX 
of the IBEW Constitution. 

Sec. 5. Upon becoming a Journeyman, an 
Apprentice shall pay any difference in admission 
fee between Journeyman and Apprentice prevailing 
at the time he/she became an apprentice. 

Sec. 6. Dues and per capita are payable monthly 
in advance. 
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Sec. 7. (a) The monthly dues shall be: 

~e~~ers working for Inside Contractors 
uts1 e Contractors and Tree T . . ' 

Contractors: nmmmg 

"A" Members 
Wages $ 15.00/lir or less 
Wages $15.01/lir or more 

Basic Dues 
$1.50 
$1.50 

Workin Dues 
plus I. 0% of Gross Earnings 
plus I. 75% of Gross Earnings 

Members working for S d 
Co . . oun and 

mmunicat10n Contractors T I d 
Cont t , e e ata 
Fl r~c ors, Cable Television Contractors 

aggmg Contractors or Other S . 1 ' Contractors: pecia ty 

"A" Members 
Wages $15.00/lir or less 
Wages $15.01/lir or more 

Basic Dues 
$ 1.50 
$ 1.50 

Work.in Dues 
plus 1.0% of Gross Earnings 
plus 1.75% of Gross Earnings 

Members working for all other employers: 

"A " Members 
Wages$ 0.00 - $15.00 
Wages $15.01 - $30.00 
Wages $30.01 - $40.00 
Wages $40.01 and over 

Basic Dues 
$1.50 
$1.50 
$1.50 
$ 1.50 
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Working Dues 
plus 0.5% of Base Salary 
plus 1.0% of Base Salary 
plus 1.25% of Base Salary 
plus 1.5% of Base Salary 



(b) Members employed within the trade but 
not under IBEW Agreement shall pay $3.50 per 
month. 

(c) At such time the financial reserves of the 
Local Union fall below six (6) months reserves, 
utilizing the most recent six (6) months expens~s as 
the calculation, working assessments a~ listed 
above will be increased for all classifications by 
_25% for a minimum of six (6) months. Increases 
longer than six (6) months. Increases longer than 
six (6) months. Increases longer than (6) months 
will be decided by the Executive Board on a month 
to month basis. 

(d) At such time a te~porary worki~g 
assessment increase is determined as stated m 
Article X, Section 7(c), all salaried staff employed 
by the Local Union will be required to furlough the 
equivalent of eight (8) hour pay: per month, for !he 
same duration of time the increased workmg 
assessment is instituted. 
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( e) Applicable International payments and all 
assessments to be paid in addition to the above 
dues. 

(f) Unemployed members and members 
working outside the jurisdiction of Local 659 shall 
pay basic dues only plus the International payments 
provided for in ( c) above. 

(g) All members of the IBEW shall pay 
working dues as provided for above when working 
in the jurisdiction of Local 659. 

(h) All members working as employees of 
Inside Contractors, Outside Contractors and Tree 
Trimming Contractors shall maintain "A" 
membership. 

(i) Hourly wage rate of members who are paid 
on a weekly basis shall be computed by dividing the 
weekly wage rate by the total hours of workweek. 
Hourly wage rate for members paid on a monthly 
or semimonthly basis shall be computed by 
dividing the total hours of the work month. 
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U) Basic dues and International payments are 
payable monthly ( or quarterly in advance). 

(k) All members working on Building and 
Construction Trades jobs shall maintain type "A" 
membership. 

ARTICLE XI 
Funds 

Sec. 1. The funds of this Local Union are for the 
legitimate expenses required in its conduct and 
maintenance and shall not be diverted there from . 
Disbursements shall be made in accordance with 
Article XVIII of the IBEW Constitution and these 
bylaws. 

Sec. 2. No money shall be loaned from the funds 
of this Local Union for any purpose, unless 
approved by the International President of the 
IBEW. 

Sec. 3. The President shall appoint an auditing 
committee of three (3) members (or the President 
or the Executive Board, as the Local Union decides, 
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shall employ a public accountant or a combination 
of quarterly audits by the Auditing Committee and 
a yearly audit by a public accountant) to audit the 
books and accounts of the Local Union every three 
(3) months. A report of the audit must be made to 
the membership. The President shall inspect the 
bank books of the Treasurer to insure Local Union 
moneys received by the Treasurer have been 
properly and promptly deposited in the Local 
Union ' s name. The fiscal year shall be the twelve­
month period ending December 31. 

Sec. 4. The following Funds are hereby 
established. 

General Fund 

ARTICLE XII 
Admission of Members 

Sec. 1. Qualification and admission of members 
shall be in accordance with Articles XIX and XX 
of the IBEW Constitution. 
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Sec. 2. Apprentices may be accepted into 
membership at any time; however, after having 
worked one (1) year under the supervision or 
jurisdiction of this Local Union, they shall be 
admitted to membership in accordance with Article 
XV of the IBEW Constitution. 

Sec. 3. (a) Instruction of apprentices shall be 
under . the supervision of the apprenticeship 
committee, and apprentices shall attend such 
classes as directed by the committee. 

(b) The above provision shall not apply to 
apprentices where the Local is a party to a Joint 
Apprenticeship and Training Committee (JA TC) 
when provided for in an agreement with the 
employer. The decision(s) of such joint committee 
shall be accepted by the Local Union. 

(c) An apprentice having been certified by the 
IA TC as having successfully completed the 
prescribed apprenticeship program shall be 
immediately classified as a journeyman without 
further examination by the Local Union. 
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Sec. 4. Each journeyman applicant shall be 
required to pass an examination covering the 
classification (unless otherwise determined by the 
Executive Board for the purpose of organizing). 

ARTICLE XIII 
Units 

Sec. 1. Unit officers shall be members of their 
respective Units. Each Unit shall have the 
following officers: Chairman, Vice Chairman, 
Recorder, and an Executive Committee consisting 
of the Chairman and four (4) elected members. 

Sec. 2. Unit officers shall be nominated at the 
regular meeting of each Unit in April and elected in 
June of the year the Local Union elects officers. 
Only members of each such Unit in good standing 
are eligible to nominate and vote for the Unit's 
officers. 

Sec. 3. No member shall be a candidate for more 
than one (1) Unit office. Ifnominated for more than 
one (1) office, the member shall immediately 
declare for which office he/she wi ll be a candidate. 
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-
No member shall be nominated for Unit office 
unless he/she is present or signifies his/her 
willingness in writing to be a candidate. 

Sec. 4. A i:nember must have at least six (6) 
months continuous standing in the their Unit 
immediately prior to nomination to be eligible for 
office in their Unit, provided the Unit has been in 
existence for six (6) months or more. 

Sec. _s. One (1) Judge and as many Tellers as are 
reqmred shall be appointed by the Unit Chairman 
to conduct the election. No candidate for any office 
shall be eligible for Election Judge or Teller. Any 
candidate may be present or have an IBEW member 
as an observer present during the voting and at the 
counting of the ballots. 

Sec. 6. Voting shall be by secret ballot. The 
candidate receiving the highest number of votes for 
each Unit office shall be declared elected. 

Sec. 7. (a) Regular meetings of Units shall be 
held once monthly as decided by members of each 
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Unit and approved by the Local Union Executive 
Board. 

(b) However, no Unit shall hold any regular or 
special meeting on the night of any regular or 
special meeting of the Local Union. 

(c) Special meetings of a Unit may be called 
only by the Business Manager or Executive Board 
of the Local Union, or by the Executive Committee 
of the Unit involved. The officer or Executive 
Committee calling the special meeting shall see that 
the members of the particular Unit and the Business 
Manager are notified. No business shall be 
transacted at any special meeting except that for 
which it is called. 

Sec. 8. The duties of Unit officers within the 
Unit shall be as follows: 

Chairman: The duties shall be similar to 
those of the Local Union's President but shall 
in no way conflict. 
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Vice Chairman: The duties shall be similar to 
those of the Local Union's Vice President but 
shall in no way conflict. 

Recorder: The duties shall be similar to those 
of the Local Union's Recording Secretary but 
shall in no way conflict. The Recorder shall 
supply a copy of the Minutes of Unit meetings 
to the Business Manager and to the Recording 
Secretary of the Local Union as soon as 
possible after each such meeting. 

Executive Committee: The duties shall be 
similar to those of the Local Union's Executive 
Board but shall deal only with affairs of the 
particular Unit, and shall be subordinate to the 
Local Union's Executive Board. However, the 
Executive Committee has no authority to act 
as a Trial Board in lieu of the Local Union 
Executive Board. The Unit Chairman shall 
preside over this Committee and it shall meet 
regularly at such time as it may decide. It shall 
select one (I) of its members as Secretary. 
(The Business Manager shall be notified and 
may attend all meetings of this Committee 
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with voice but no vote.) Immediately after 
each meeting of the Committee, a copy of its 
Minutes shall be furnished the Business 
Manager and the Recording Secretary of the 
Local Union. 

Sec. 9. All Units and Unit officers shall be under 
the supervision of the Local Union and its 
Executive Board. The suspension or removal of any 
Unit officer for failing to perform his/her duties, 
and the filling of any vacancies, shall be handled by 
the Local Union Executive Board. 

Sec. I 0. The eligibility of any member to attend 
meetings or hold office in the Local Union shall not 
be affected in any way by participation in the affairs 
of a Unit. 

Attendance at Unit meetings shall be considered 
attendance at Local Union meetings. 

Sec. 11. (a) The following Units are hereby 
established in the jurisdiction of Local Union 659. 

659.0 Medford 
659.1 Albany- Corvallis 
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659.17 
659.2 
659.3 
659.4 
659.5 
659.6 
659.7 
659.8 
659.9 
659.10 
659.11 
659.12 
659.13 
659.14 
659.15 
659.16 

City of Ashland 
Alturas 
Bandon 
Central Lincoln PUD 
Port Orford 
Crescent City 
Outside Construction 
Eugene - Springfield 
Lane County 
Grants Pass 
Klamath Falls 
Roseburg 
Yreka-Mt. Shasta 
Toketee 
Lincoln City 
Teledata 

(b) The Executive Board at is discretion, or 
upon the recommendation of the Business 
Manager, may create or dissolve Units, subject to 
the approval of the International President. 

Sec. 12. Any business originating in a Unit shall not 
be referred to another Unit, but shall be submitted 
to the Local Union Executive Board for action and 
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then may only be submitted to other Units by the 
Local Union Executive Board. 

Sec. 13. Business pertaining to the Local Union as 
a whole, or to more than one Unit originating in a 
Unit of Local Union 659, shall be handled in the 
following manner: 

The Secretary-Recorder of the Unit shall 
forward a copy of the action taken to the 
Executive Board of the Local Union. The 
Local Union Executive Board shall have a 
special order of business one-half hour after 
meeting convenes to act on any business 
submitted by the Units. Under this heading, 
they shall hear any member wishing to be 
heard on any pending business coming from 
the Units. After consideration, the Local 
Union Executive Board may: 

(1) Take any action the Local Union can 
take providing the business is of urgent 
nature and the delay in submitting it to 
the Unit affected might jeopardized the 
welfare of the Local Union. 
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(2) Submit the proposition to each Unit 
affec!ed for their action in their regular 
meeting. 

(3) ~onsider all motions pertaining to a 
part1c~lar subj~ct and cover the intent by 
a motion of their own and refer this to the 
Unit affected. 

(4) Conduct a secret mail ballot by 
sending a copy of the motion to each 
member affected to his last known 
address with no explanation of the 
motion and requesting the members to 
approve or disapprove by voting "yes" or 
"no". 

Aft_er the motion is submitted by the Local 
Union Executive Board to the Unit, it shall not 
be amended, but must have an affirmative or 
~egative vote on the motion presented. (This 
1s necessary because each Unit must act on the 
motion without hearing the debate in other 
Units and it is necessary that all action be on a 
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uniform motion. An amendment made by one 
Unit might not be acceptable to another Unit.) 

Sec. 14. When business pertaining to other Units or 
to the Local Union as a whole, is presented to a Unit 
meeting, the Secretary-Recorder shall call this 
business to the attention of the Executive Board by 
inserting the following words in his/her minutes, 
"PLEASE NOTE EXECUTIVE BOARD". 

Sec. 15. A Committee shall be established 
composed of all Chairmen of Units and the 
Executive Board of the Local Union, which shall be 
known as the Local Union Conference Committee. 
In addition, at least one member of each Collective 
Bargaining Unit shall be invited to attend, as well 
as other members as the Business Manager and 
Executive Board mutually decides. This 
Committee shall hold an annual meeting during the 
month of September, and special meetings by call 
of the Business Manager or the Executive Board. 
The Executive Board will decide the date and 
location of meetings. Fifteen (15) days' notice is to 
be given prior to date of meetings. The President of 
the Local Union shall be Chairman of the Local 
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Conference Committee. The purpose of this 
Committee shall be to meet and discuss the 
problems of the Local Union as it affects the Units 
and to inform the Local Union Executive Board and 
Business Manager of the business being carried on 
policy or matters to the Local Union Executive 
Board or the Business Manager, and when such 
recommendations are made, the Business Manager 
or the Local Union Executive Board shall notify the 
members of the Committee of the action that has 
been taken on such recommendations. The 
Business Manager shall attend, or have one or more 
of his Business Representatives attend each 
meeting of the Local Union Conference 
Committee. This Committee shall assist the Local 
Union Executive Committee in conducting the 
affairs of the Units, but shall in no way conflict with 
the authority of the Local Union Executive Board 
or the Business Manager. Members of this 
Committee shall be reimbursed for travel costs 
board and lodging and any lost-time wages whil~ 
attending regular or special meetings of the Local 
Union Conference Committee. 
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ARTICLE XIV 
General Laws 

Sec. 1. The Executive Board shall act as the Trial 
Board to hear charges and try members ( except 
officers or representatives of a Local Union, 
Railroad Council, or System Council) for violation 
of the IBEW Constitution, these by laws, or an 
approved working agreement. All charges against a 
member must be in writing and signed, specifying 
the provision(s) of the Constitution, bylaws, or 
working agreement allegedly violated. A brief 
factual written statement of the act(s) considered to 
be in violation, including relevant dates, places and 
names, should be given by the charging party. A 
copy of the charges must be furnished to the 
accused by the Recording Secretary with notice of 
when to appear before the Trial Board. 

Sec. 2. A charged member may, upon request, 
have an IBEW member in good standing as 
Counsel. However, no lawyer, as such may serve as 
Counsel in a hearing of the Trial Board. No person 
not a member of the IBEW may be present at such 
hearing, except as a witness. 
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If the accused fails to appear after having been 
notified in writing to appear, the Trial Board shall 
hear and determine the case just as though the 
accused were present. When a member files 
charges against another member and fails to appear 
before the Trial Board to prosecute the case, unless 
reasonable excuse is given, he/she shall be subject 
to discipline by the Trial Board. 

Sec. 3. A majority vote of the Trial Board shall 
be sufficient for a decision, which is to be in 
writing. The Trial Board report of its findings and 
sentence, if any, shall be reported to the next 
regular meeting of the Local Union. The action of 
the Trial Board shall be considered the action of the 
Local Union, and the report of the Board shall 
conclude the case. 

Sec. 4. All financial obligations (including but 
not limited to fines, assessments and unpaid dues 
and fees) owed by a member under the IBEW 
Constitution or the bylaws of this Local Union shall 
constitute debts owed by the member to the IBEW 
or the Local Union, and may be recovered through 
court action brought by the IBEW or the Local 
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Union. If it is necessary for the Local to institute 
legal proceedings in order to recover any such debt, 
the individual member shall also be liable for all 
costs of said proceedings, together with a 
reasonable attorney's fee incurred by the Local, the 
amount thereof to be fixed by the Court. 

Sec. 5. Each member shall keep the Financial 
Secretary informed of his/her correct address. The 
Financial Secretary, in turn, shall notify the 
International Secretary. 

Sec. 6. The parliamentary rules of this Local 
Union shall be those stated in Article XV of the 
IBEW Constitution. 

Sec. 7. The IBEW Constitution is hereby made 
a part of these bylaws. Where there is doubt about 
any section of these bylaws or where such might 
appear to be in conflict with the IBEW 
Constitution, then the IBEW Constitution shall 
control and must be followed. 

Sec. 8. Words in these bylaws in the masculine 
gender shall include the feminine. 
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Sec. 9. Members shall be supplied with copies of 
the IBEW Constitution, these bylaws, and the 
working agreement upon request to the Local 
Union. 

Sec. 10. It shall be considered a violation of these 
bylaws for any IBEW member to solicit 
employment with any firm under agreement with 
the IBEW, or to commence working for such firm 
before having obtained a clearance from the office 
of the Local l!~ion or its authorized agent except 
where a bargammg agreement provides otherwise. 

ARTICLE XV 
Amendments 

Sec. 1. These bylaws shall become effective 
upon approval by the International President. 

Sec. 2. (a) These bylaws may be amended or 
ch~~ged by any such proposal being submitted in 
wntmg a~d read at two (2) regular meetings of the 
Loca_l ~mon, and decided at the second meeting by 
a maJonty vote of the members present and voting. 

45 

(b) However, assessments, admission fees or 
dues shall be changed only by a majority vote by 
secret ballot of the members in good standing 
voting at a regular or special membership meeting. 

Changes shall be introduced at one Local 
Union meeting and acted upon at a second Local 
Union meeting. The proposal cannot be acted on at 
the time it was proposed. A written notice 
specifically stating the proposed assessments or 
changes in admission fees or dues shall be mailed 
to each member in good standing at the member's 
last known home address at least twenty (20) days 
prior to the Local Union meeting at which the 
membership is to vote on the question. 

Sec. 3. No assessments, amendments or changes 
shall become effective until approved by the 
International President, in accordance with the 
IBEW Constitution. 
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LOCAL UNION 659 

RECORD OF AMENDMENTS 

District: Ninth 
Location: Medford, Oregon 
Bylaws Retyped in Entirety: September 24, 2007 

* * * * * * * * * * * * * * * * * * * * * * * * * * * 
DATE ARTICLES AND SECTIONS AMENDED 
* * * * * * * * * ** * * * * * * * * * * * * * * * * * 
9/24/07 Bylaws in its entirety revised according to 

pattern bylaws. 
9/24/07 Article I, Sections I & 1 (f) modified. Article 

II, Section 3 modified & 4 deleted. Article III, 
Sections 4-S(q) modified. Article IV, Sections 
1-4 modified; Sections 5-6 deleted. Article V, 
Section 3 modified & Section 4 deleted. 
Article VI, Sections 3-4 deleted. Article VII, 
Section 3 modified. Article X, Sections 2 & 4 
amended; Sections 6 modified & Sections 7, 
7(c)-7(e) & 7(i) amended. Article XI, Sections 
3-4 amended. Article XIII, Sections 1-5, 8-9 
amended. Article XIII, Sections I I -14 
amended. Article XIV, Sections 2, 5 & 7 
amended. 

12/ 11 /09 Article I, Section I (a) amended. 
12/ 10/10 Art. X, Sec. 3(a) and 5(b) amended. 
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6/11 /14 

5/29/19 

Art. I, Sec. 1 (b ); Art. III, Sec. 4; Art. X, Sec. 
7(a); Art. XIII, Sec. 11 a amended. 
Art. I, Sec. ' s 1 (b) & 1 (f), Art. VII, Sec. I, Art 
X, Sec.' s 3(a), 7(a) & 7(b), Art. X, Sec. 5(b) 
deleted, New Art. X, Sec.'s 7(c) & 7(d) added, 
Art. XIII, Sec. 4 and Art. XIII, Sec. 11 (a) 
amended. 
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IBEW LOCAL UNION #659 

AGENCY FEE PAYERS OBJECTION PLAN 

1. Nonmembers' Right to Object. 
Any employee who is not a member of the 
IBEW and who pays agency fees to an IBEW 
local union (LU) pursuant to a collectively 
bargained union security provision in the 
United States has the right to object to 
expenditures of his or her fees for activities 
that are not reasonably related to collective 
bargaining. For purposes of this plan, such 
activities will be referred to as 
"nonchargeable activities." The agency fees 
paid by a fee payer who perfects an objection 
under the procedures set forth below will be 
reduced to reflect the expenditures of the LU 
and the IBEW that are used for "chargeable 
activities" (including, for example, negotiating 
and enforcing collective bargaining 
agreements, dealing with employers on 
employment-related concerns, and union 
administration). 
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2. Procedure for Filing Objections. 
Each fee payer who wishes to file an 
objection must do so in writing, addressed to 
the International Secretary-Treasurer (IST) at 
the International Office of the IBEW, 900 
Seventh Street, N.W., Washington, D.C. 
20001. In registering their objections, 
objectors must include their name and 
address, the LU to which they pay fees, their 
nonmember identification number, if known, 
and their Social Security number. Objections 
must be postmarked during the first 30 days 
after an employee becomes an agency fee 
payer (either by being hired or transferred 
into the bargaining unit, or by resigning from 
union membership) and becomes obligated to 
pay agency fees to an IBEW LU under a 
collective bargaining agreement or, for 
current agency fee payers, during the month 
of November. (The open period may be 
extended in Convention years.) Objections 
will be effective for as long as the objector is 
in the bargaining unit. 
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3. Reduction in Agency Fees. 
No later than January 31 of each year (or as 
soon as possible, in the case of timely mid­
year objections), both the International and 
the LU to which the objector pays agency 
fees will mail to each objector who has 
perfected his or her objection under this plan 
a check reflecting the reduction in payments 
to which he or she is entitled for that 
calendar year, or will otherwise advise the 
objectors how their payments will be reduced 
for the year. Unless advised otherwise by 
their respective LUs, objectors will be 
expected to remit the full amount of fees 
charged by their respective LUs. 

Agency fees are composed of a portion 
forwarded to the International as per capita 
payments and a portion retained by the LU. 
When the IST receives timely objections, he 
will forward the names of the objectors to the 
LUs to which they pay their agency fees. As 
set forth in greater detail below, the 
International will determine the percentage 
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reduction to be applied to the per capita 
portion of the objector's fees and will issue 
checks reflecting the reduction in per capita 
payments to which objectors are entitled. In 
addition, each IBEW LU will establish its own 
procedure for determining the reduction in its 
portion of the agency fees and for reducing 
the objectors' payments by the appropriate 
amounts. 

4. Calculation of Reduction in Per Capita 
Payments. 
Before the beginning of the calendar year, 
the IST will calculate the International's per 
capita reduction as follows: The 1ST will 
determine the International's total operating 
expenditures for all purposes during the 
preceding fiscal year, the expenditures made 
for activities that are chargeable to objectors, 
and the nonchargeable expenditures. The IST 
will then calculate the ratio of chargeable and 
nonchargeable expenditures to total 
expenditures. The International's 
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expenditures and calculations will be verified 
by an independent auditor. 

S. Per Capita Reduction Check. 
No later than January 31 (or as soon as 
possible after receiving a timely mid-year 
objection), the 1ST will mail each individual 
who has filed a timely objection a check 
representing the reduction in per capita 
payments to which he or she is entitled for 
the entire calendar year. The reduction 
checks will be accompanied by a description 
of the major categories of expenditures, an 
explanation of how the amount of the 
reduction was determined and an explanation 
of the appeal procedure. 

6. Appeal to Impartial Arbitrator. 
An objector who has filed a timely objection 
and who believes that the per capita 
reduction provided by the 1ST does not 
accurately reflect the International's 
expenditures on chargeable activities may 
appeal to an independent arbitrator. 
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a. The appeal must be made in writing and 
must be received in the office of the 1ST 
within 30 days of the date on which the 1ST 
mails the objector his or her per capita 
reduction check. The appeal should explain 
the basis of the challenge. 

b. The impartial arbitrator will be appointed 
by the American Arbitration Association (AAA) 
through its Rules for Impartial Determination 
of Union Fees, issued on June 1, 1986. 

c. Such appeals will be consolidated to the 
extent practicable and heard as soon as the 
AAA can schedule the arbitration. The 
presentation to the arbitrator will be either in 
writing or at a hearing, if requested by any 
objector(s). If a hearing is held, any objector 
who does not wish to attend may submit his 
or her views in writing by the date of the 
hearing. If a hearing is not requested, the 
arbitrator will set a date by which all written 
submissions must be received and will decide 
the case based on the records submitted. The 
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International will bear the burden of justifying 
its calculations. 

d. The costs of the arbitrator's services and 
any proceedings before the arbitrator will be 
borne by the International. Individually 
incurred costs will be borne by the party 
incurring them. 

e. While the appeal is pending, the IST will 
hold in escrow a portion of the fees paid by 
objectors in an amount sufficient to insure 
that the portion of the fee reasonably in 
dispute will not be expended during the 
appeal procedure. In the event the impartial 
arbitrator determines that the objectors are 
entitled to a greater reduction in their fee 
payments than that calculated by the IST, 
additional checks will be issued for the 
balance of the reduction due, as determined 
by the arbitrator. 
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7. Appeals from Local Union Fee 
Reductions. 
An objector who has filed a timely objection 
and who believes that the reduction provided 
by the LU to which he or she pays agency 
fees does not accurately reflect the LU's 
expenditures on chargeable activities may 
appeal through procedures established by the 
LU. An objector challenging both the 
International's and the LU's reductions must 
appeal through the procedure specified in 
paragraph 6.a., except that the appeal must 
be received in the office of the 1ST within 30 
days of (a) the date on which the 
International mailed the objector the per 
capita reduction or (b) the date on which the 
LU mailed its reduction, whichever is later. 
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IMPORTANT 
Make all checks or money orders payable to 1.8.E.W. 

Local Union 659 
(Money orders preferable) 

4480 Rogue Valley Hwy, #3, Central Point, OR 97502 

• 

Charter Members Local Union No.659 
Harold A. Sither Raymond B. Linn 

Harold G. Waltermire Wright Hicks 
Clarence D. Golding John W. Anderson 
Waldo E. Tucker Robert G. Varner 

William R. Richardson Donald Hutchinson 

Charter installed April 16, 1937 

• 

ORGANIZE 
What has made your wages and conditions? 

ORGANIZATION! 
Then each member appoint himself a special 

ORGANIZER 
That we may be able to secure better conditions. 

• 

THE UNION 

for 100% UNIONISM. This is the real "American Plan" 
ir those who toil. The right to organize, and collective 
bargaining is a remedy of the unrest of American Labor. 



IBEW Local Union 659 
4480 Rogue Valley Hwy 

Suite 3 
Central Point OR 97502 

Website: ibew659.org 
Email: ibew@ibew659.org 

541-664-0800 
888-423-9659 (toll free) 

541-664-0806 (fax) 




